THE DIOCESE OF DURHAM

The Parish Profile

Under the Patronage (Benefices) Measure 1986, when a parish falls vacant, the PCC has to meet and prepare “a statement describing the conditions, needs and traditions of the parish” and to send copies of its statement to the Registered Patron and to the Bishop via the Archdeacon. This also applies if the Benefice has been suspended.

PCCs are entirely at liberty to produce their own statement in their own way; but the attached check list is offered as a help to PCCs in considering the areas they might like to cover.  It is, of course, not expected that PCCs will feel the need to comment under every heading; and it is hoped that they will realise that it is more useful to describe the job that needs to be done than to provide a word-picture of a “perfect Vicar”.  It is best to write a continuous text, broken into paragraphs, rather than a list of “answers” to each of the following headings.

The parish profile is your ‘shop window’ for prospective candidates. It needs to be attractive and an accessible and informative ‘read’. A few relevant pictures help to brighten presentation.

If your parish is linked with others and a composite profile needs to be produced then you may need to be aware of the total length, and relative contributions, and a common style of presentation.

You may wish to let a small group work on the profile first and then bring their work to the PCC. It is always good to think about a process of review which can feed into the profile. If you need help with this then contact your archdeacon. Please don’t forget that the PCC must agree the final profile.

NB
It would be useful if the Parish Profile could be produced in such way that it is photocopy friendly and that it can be electronically forwarded.

Parochial Check List

Description of Parish

Describe the (geographical) parish briefly, and point to any incidents in its recent history or in the recent history of the congregation which may have a bearing on what kind of person the patron should be looking for.  If available, a photocopy of the parish map would be useful.

What makes it a good place to live in?

The local facilities.

Public transport links.

Local schooling may be important if the new person has school age children.

Population

Relationship to the wider region: eg market centre, suburb, conurbation, commuting.

Racial mix

Predominant occupations, major local employers. 

What proportion of owner-occupied and council housing; how many unemployed or retired?

Major institutions: eg hospitals, community centres, schools, shopping areas.

Buildings

Brief description of church:  note any recent or imminent repairs:

Halls and other church buildings

Church schools

Vicarage: age, size, number of rooms, general condition, position in relation to church.

Worship

List the times of services both Sundays and midweek

The parish’s tradition in vesture and ceremonial

Use of Common Worship or Prayer Book

Usual attendances at services on a “normal” Sunday

Number on Electoral Roll.

Any changes in patterns recently discussed or introduced

Are there any major disagreements over the forms of service, vesture, ceremonial, or music?

Prayer Groups

House or institution communion services

Number of baptisms, weddings and funerals each year

Teaching

Sunday Schools

Confirmation Classes

House Groups in the last twelve months

Sermon series

Fellowship

Regular social activities

Regular church groups: e.g. youth, MU

Administration

Secretarial help for incumbent

How the PCC works its committee system

Finance

Enclose copy of accounts for last financial year and recent APCM report

Number of covenants; attitude towards Stewardship

Total missionary giving

Trends of finance over the last three years

How would you describe the attitude of the congregation towards financing each of the following?



Church upkeep



The development of church work within the parish



The support of clergy



Parish share



Home Missions



Overseas Missions



Charitable giving generally

How far does the PCC reimburse the incumbent for expenses incurred on parish business eg telephone, postage, travelling, secretarial help, entertaining, robes, etc?  What percentages of the total expenses are reimbursed?

Ministry

Under the Priests (Ordination of Women) Measure 1993 Code of Practice, parishes which are or are about to be vacant are required to consider  whether or not to pass Resolutions A or B or consider a discussion of any Resolutions already in place..  It is important that the Parish Profile indicates whether the PCC has considered the Resolutions, and if so, what was the result of that consideration.

Apart from the incumbent, list other part-time or whole time (stipendiary or voluntary) ministers eg curates, deacons, lay workers, readers, pastoral assistants

Lay participation in Baptism preparation, Sunday School, etc.

Is there a Shared Ministry development Team in place? (if so, please include the SMDT policy)

How many lay people assist with the paten or chalice, intercessions, readings, music?

Is the congregation engaging in (or interested in) evangelism within the parish, or in parish visiting?

Locality, Deanery and Diocesan Links

Locality relationships and activities

Links with the Deanery & Diocese; what is the attitude of the congregation to Deanery & Diocesan affairs

Give details of your parishes place in the Deanery Development Plan.

Overseas links

Links with other parishes: eg inner city.

 Ecumenical Links

What links are there with other churches?  How extensive are they?   How well does the congregation support ecumenical activities?
Community Links

Describe your relationships to the local community. Do you work with any major community partners or projects? Please give details.

Give details of your engagement with local schools and the role the clergy have played in this
Major Features of Parish Life in the Last Five Years

Stewardship campaign

Mission

Local social issues

Flower Festivals etc.

What is the attitude of the congregation to these concerns?

The Future

Name urgent matters for the new incumbent

Give possible desirable developments in work and ministry of the parish

What would you reckon as the strengths and successes – and the weaknesses – of the church in your parish?

The Person Appointed: ‘A person spec’:  

Describe the chief qualities you would like to find in the person to be appointed. 
Please ensure that the full names, addresses, telephone numbers and email addresses of your two parish representatives are sent to your archdeacon as soon as possible, indicating which of the representatives is to act as correspondent.  
The Archdeacon of Durham, The Ven Ian Jagger, 15 The College, Durham, 

DH1 3EQ.  

Email:  archdeacon.of.durham@durham.anglican.org 

The Archdeacon of Sunderland, The Ven Stuart Bain,  St Nicholas Vicarage, Hedworth Lane, Boldon Colliery, NE35 9JA,     

Email:  archdeacon.of.sunderland@durham.anglican.org
The Archdeacon of Auckland, The Ven Nick Barker, Holy Trinity Vicarage,
45 Milbank Road, Darlington, DL3 9NL
Email: archdeacon.of.auckland@durham.anglican.org
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